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PREAMBLE
It shall be the public policy of the Saranac School Unit and the purpose of this
Agreement to promote harmonious and cooperative relationships between the Saranac
School and its employees, and to protect the public by assuring, at all times, the orderly and
uninterrupted operations and functions of government. This Agreement is made between the
Saranac Central School, hereinafter referred to as the "Employer" and the Civil Service
Employees Association, Inc., Local I000, AFSCME, AFL-CIO, Saranac School Unit #6464
(If Clinton County Local 810, hereinafter referred to as "CSEA".
ARTICLE I
RECOGNITION
Section 1
-- The employer agrees that the CSEA, Local I000, AFSCME, AFL-CIO shall be the sole
and exclusive representative for all employees described in Article II for the purpose of
collective bargaining and grievances.
Slection 2
--
Pursuant to Section 208 of the Civil Service Law, CSEA shall have unchallenged
representation status for the maximum period permitted by law on the date ofthe execution
.
of this Agreement.
S.~ctlon 3
-- CSEA shall have exclusive payroll deduction of authorized deductions for employees.
SE~ctlon4
- The Employer shall deduct from the wages of employees and remit to the CSEA regular
membership dues and other authorized deductions for those employees who sign
authorization cards permitting such payroll deductions.
Section 5 - Agency Fee Deduction
A. The employer hereby agrees to take from the wage and salary of every non-member in
this negotiating unit, an agency shop fee deduction in the amount of dues levied by the
Civil Service Employees Association, Inc. Local 1000, AFSCME, AFL-CIO, and to
transmit said sums in a separate check to CSEA, Inc., 143 Washington Ave., Albany,
NY 12210.
B. The employer agrees to send a list to CSEA containing the names, addresses, social
security numbers, department employed by, and dollar amount paid of those agency
shop fee employees along with the separate agency shop fee check.
Sedion 6
-- CSEA, Inc., Local} 000, AFSCME, AFL-CIO, Saranac School Unit #6464, affirms that
it does not assert the right to strike against the Employer, to assist or participate in any such
strike, or to impose an obligation upon its members to conduct, assist or participate in such a
strilke.
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ARTICLE II
COLLECTIVE BARGAINING UNIT
The Employer hereby recognizes the Civil Service Employees Association, Inc. Local
1000, AFSCME, AFL-CIO, as the sole and exclusive bargaining agent for all employees.
The Saranac School Unit #6464 shall consist of all custodial staff, including custodial
workers, maintenance worker, building maintenance mechanics, custodians, teachers aides,
computer lab assistant, all clerical staff, including secretaries,telephoneoperator/clerk,all
cafeteria staff, including cook manager cook and food service employees, all bus drivers, all
mechanics, monitors and Registered Nurses. Excluded from the Saranac School Unit are all
elected and appointed officials, the Superintendent of Schools, Secretary to the
Superintendent of Schools, Superintendent of Buildings and Grounds, Cafeteria Manager,
Supervisor of Transportation, the building principals, bookkeeper, all teaching personnel,
and all substitute (occasional non-permanent employees) in the job classifications above.
ARTICLE III
COMPENSATION AND SALARY SCHEDULE
Section t
The 1998-1999, 1999-2000, 2000-200 I and 200 1-2002 salary schedules for all
employees in the Unit are annexed hereto as Appendix A.
Section 2
All employees shall be placed on their proper step on their salary schedule according to
the years of service and their classification in the District.
Section 3
An employee who has been employed six or more months during the first year of
employmentbetweenJuly I and June30 shall be credited with one full year of service.
Section 4
Rates of extra pay for Bus Drivers for 1998-1999, 1999-2000, 2000-200 I and
2001-2002 are set forth in Appendix A.
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ARTICLE IV
WORKDAY_ WORKWEEK
Section 1
The custodial staff shall be required to work eight (8) hours per day, for five (5)
c:onsecutive days, Monday through Friday, with two (2) consecutive days off, inclusive ofa
half-hourlunchperiod. Hourswhen school isnot in sessionshall be from7:00 a.m.to 3:00
p.m. with one-half(I/2) hour for lunch, with no reductionin salary. If the need arises,the
t:mployeemaybe called to work during the lunch period.
HeadCustodianHours When School Is In Session
SeniorHigh 8:00 a.m. - 4:00 p.m.
Junior High 6:00 a.m. - 2:00 p.m.
Cadyville 6:00 a.m. - 2:00 p.m.
Monisonville 6:00 a.m. - 2:00 p.m.
Dannemora 6:00 a.m. - 2:00 p.m.
Saranac 6:00 a.m. - 2:00 p.m.
CustodianHours When School Is In Session
Senior High 3:00 p.m. - 11:00 p.m.
OR 11:00 p.m. - 7:00 a.m.
3:30 p.m. - II :30 p.m.
Junior High 3:00 p.m.
- II :00 p.m.
Cadyville 2:00 p.m.
- 10:00p.m.
Monisonville 2:00 p.m. - 10:00p.m.
Dannemora 2:00 p.m. - 10:00p.m.
Saranac 2:00 p.m. - 10:00p.m.
Head Custodiansand Custodian HoursWhen School Is Not In Session
All Schools except
Dannemoraduring
summerhours
Dannemora(summer) 6:00 a.m. - 2:00 p.m.
MaintenanceMechanicHours Year Round
All Schools 7:00 a.m. - 3:00 p.m.
One Maintenance Mech.
School in Session 6:30 a.m. - 2:30 p.m.
7:00 a.m. - 3:00 p.m.
Notwithstanding the hours of work outlined in the previous paragraph, during
vaications, when an activity requires the presence ofa custodial staffmember(s), on a rotating
ba.sis, the individual(s) days and hours of work may be altered to provide for coverage.
Shift Differential
For the custodial staff who work on a regular basis the II :00 p.m. to 7:00 a.m. shift, the
following differential shall be added to the regular pay for the hours worked during that
shift:
1996-1997
1997-1998
$O.IO/hour
$0.15/hour
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Section 2
The clerical stafTshallberequiredto work seven(7) hour daysfor five (5) consecutive
days, Monday through Friday, with two (2) consecutive days ofT when school is in session.
A. All clerical employees shall receive a one-half( 112)hour lunch period.
B. Hours when school is in sessIOnwill be follows:
Cadyville 8:00 a.m.
-
3:30 p.m.
Dannemora 8:00 a.m.
-
3:30 p.m.
Morrisonville 8:00 a.m.
-
3:30 p.m.
Junior High 8: 15 a.m. - 3:45 p.m.
Senior High
Guidance
Telephone Operator/Clerk
Senior High Principal
7:45 a.m.
- 3:15 p.m.
8:00 a.m.
- 3:30 p.m.
8:15a.m. - 3:45 p.m.
C. Summer hours shall be from 9:00 a.m. to 2:30 p.m., Monday through Friday.
D. Notwithstanding the hours outlined in Subdivision B above, on Superintendent's
Days and Parent Conference Days the hours of work for all clerical employees
shall be altered to meet the coverage. In no case will the total hours exceed the
normal daily tota\.
E. Ten (10) month clerical employees will be required to work 181 days during the
school year.
F. Registered nurses shall work the school calendar which will be consistent with the
teachers work year. At Cadyville the workday shall be from 7:50 a.m. until 3:05
p.m., at Dannemora the workday shall be from 7:50 a.m. until 3:05 p.m., at the
Junior High/High School the workday shall be from 8:00 a.m. until 3: 15 p.m. and
at Morrisonville/Saranac Elementary the workday shall be from 7:50 3.m.
-
3:05
a.m. Any work required beyond the established 181 workdays will be considered
as extra work and be compensated according to the employee's regular pay rate or
overtime ifit exceeds eight (8) hours per day or forty (40) hours per week.
Section 3
Food Service employees will be required to work 180 days during the school year.
Their hours of employment shall be from 7:20 to 1:20 when students are in attendance. On
days when students are not in attendance the hours of employment shall be altered to meet
coverage needs, however, the total hours worked shall not exceed the nomlal daily total. In
the event that a full-time employee is absent, and after approval ofthe immediate supervisor,
a part-time employee may replace a full-tmle employee.
Section 4
Duties of Bus Drivers will be as per the Bus Drivers' handbook. Bus Drivers will work
what IS needed to transport students dUring the 181 day school year. An Advisory
Committee to be established with a maximum of five (5) participants from each side to work
jointly to suggest change to the Bus Driver Ilandbook.
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Section 5
A. Part -time employees shall work as directed by their immediate supervisor. Full-time
monitors will be paid an annual salary. Part-time employees shall be paid an hourly
rate. In the event that a full-time employee is absent, and after approval of the
immediate supervisor, a part-time employee may replace a full-time employee.
IB. Monitors will be required to work IS I days during the school year.
C. 1. Early Release: Once a part time employee has reported to work at hislher regular
starting time, should the district have a non-scheduled early release prior to the
end ofthat employee's regular workday, that employee will receive hislher normal
daily wages for that day.
2. Delayed Opening: Should there be a'delayed opening and the part time employee
was at hislher assigned location at the normal starting time and the announcement
ofthe delayed opening was made following that employee's normal starting time,
that employee will receive hislher normal daily wages for that day.
3. Combination: In the event of a combination of delayed opening and early release,
should the part time employee,be at hislher assigned location at the normal starting
time, that employee will receive hislher normal daily wages for that day.
Section 6
-- Except in an emergency, teachers shall not be called to drive buses.
Section 7
-- Employees shall not be required to perform bus duty unless they were hired for that
purpose.
Section 8
-- Custodial, Maintenance, and Mechanic stafTare required to report to work when school
is not in session due to Emergency Closing Days. In the event of an emergency closing day,
if the employee deems travel to work is impossible or unsafe, the employee electing not to
work under these conditions must notify the immediate supervisor or the Superintendent if
the immediate supervisor is not present and/or unavailable. This absence will be charged to
vacation and/or personal leave days.
S.~ction 9
-- CSEA will agree to pick up students that are at a school building in which a driver is
going by during their normally scheduled bus trip and this pick-up will not be considered a
major change in routing.
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ARTICLE V
OVERTIME
Section I
All hours worked for the District in a workweek, beyond eight (8) hours per day, or
forty (40) hours per week shall be compensated for at a rate of pay equal to one and one-half
(\12) times the regular hourly rate.
Section 2
In computing overtime, a paid leave taken shall be considered as time worked.
Section 3
Cafeteria staff will be paid time and a half for school functions or banquets for a
minimum of two (2) hours when the school function or banquet is after the day's work, as
outlined in Article IV, is finished.
ARTICLE VI
CALL-IN COMPENSATION
When any custodial employee completes his/her work assignment and is called back to
perform duties outside normally scheduled work day or work week, that employee shall
receive a guaranteed three hours pay for each call-in. If the call-in time meets the criteria of
Article V Section I overtime, the rate of such guaranteed hours shall be of time and
one-half.
ARTICLE VII
RETIREMENT AND HEALTH INSlJRANCE
Section 1
Retirement. Effective July I, 1978, the District shall adopt the 75-i Retirement Plan for
all eligible employees in the bargaining unit. In addition, on July I, 1976, the District
adopted 41-j RetirementPlan Option.
Section 2
A. Any active or retired employee who is covered by another plan or whose spouse has
insured coverage, the District will offer a single incentive payment of $625.00 to waive
insurance coverage provided by the District. Payment will be made in the first pay
period in the month following the last premium paid.
B Any employee hired after July I, 1983, who is covered by a plan offered by another
employer, or whose spouse has insurance coverage, the District will offer the employee
a choice of a single incentive payment of the amount listed In 'A above to waive health
insurance coverage by the District or will be offered individual coverage at District's
expense. Payment, ifapplicable, will be paid to the employee commensurate with the
time he/she would be entitled to the benefit.
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c. The incentive payments, in Subsections A and B above, will be applicable, provided
that the employee signs a waiver, with conditions of reinstatement, indicating that until
such time that conditions change, wherein the employee's spouse is no longer eligible to
be covered under another health insurance plan, the employee receiving the incentive'
will not participate in the District's plan. In the event that an employee, who opts for
the incentive payment, works less than one (l) year, the employee will reimburse the
District the prorated cost of the incentive payment. If the employee under Subsection B
wishes to increase the coverage from individual coverage to family coverage, the
employee would contribute the difference between the plans.
D. When both spouses are employed by the District, then one of the following will apply:
1. If one has family coverage and the other is listed a dependent and the employee is
eligible of Subsection A or B above, then only one incentive payment will be
made and both will sign the waiver.
2. Ifboth have single coverage and the employee is eligible under Subsection A or B
above, then only one incentive payment will be made and both will sign the
waiver.
E. The premium payment by the District and the employee for Empire Blue Cross/Blue
Shield shall be as follows: effective July 1, 1994, employees with Dependent Care
(Family Plan) shall contribute 3% of annual gross pay and 1% of annual gross pay for
individual health coverage., subject to a maximum contribution of 15% ofthe premium.
The District will pay the remaining cost of said Health Plan.
F. 1. Less than ten (to) years of continuous service at the time of retirement, the
employee may opt to continue hislher existing .coverage at hislher cost during
retirement.
2. More than or equal to ten (10) continuous years and less than fifteen (15) years of
continuous service at the time of retirement, the District will contribute 50% of the
cost ofhislher existing coverage during retirement.
3. Employees who have fifteen (15) or more years of service in the district at the time
of retirement and who are participating in the insurance at the time of retirement
will be eligible for fully paid health insurance in retirement.
G. The spouse of a deceased retired employee may opt to have individual/family coverage
at his/her own cost.
Section 3
-- The Employer shall provide and pay 100% of the cost of a five thousand dollar
($5,000) life insurance policy for all benefit eligible employees covered under this
contract, the life insurance carrier shall be Phoenix Mutual.
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Section 4
The name of the carriers in Sections 2 and 3 shall be for reference purposes. If the
employer wishes to change the health Insurance and/or life insurance carrier(s), the new
carner( s) shall provide the same or better benefits, which shall include acceptance of the
carrier's insurance card by area hospitals and doctors, as provided for under the policies now
in effect (See Section 2 and 3 of this Article) for health and life insurance (Empire Blue
Cross/Blue Shield). If the District changes the carrier(s) of the health and/or life insurance
coverage, the new carrier( s) shall be a reputable insurance company( ies).
In the event the District wishes to change carrier(s) of the health and/or life insurance
coverage, it shall so notify the Union prior to such change so that the Union may review such
change to determine whether the benefits are the same or better.
Section 5
Solely from July I, 1998 until June 30, 2002, the District shall pay 100% of the cost of
the premium for the composite Vision Care plan of the CSEA Employee Benefit Fund for all
benefit eligible employees. It is understood by the parties that this Section of this Article
ceases to exist and is no longer part of the Agreement on June 30, 2002, and that in no
situation will the vision care be carried into retirement. (Phone: 1-800-323-2732, ext. 260,
Group No. 188)
ARTICLE VIII
HOLIDA YS
Section 1
All full-time employees shall receive twelve (12) paid holidays as follows:
Independence Day, Labor Day, Columbus Day, Veterans Day, Thanksgiving Day, day after
Thanksgiving, Christmas Day, New Year's Day, Martin Luther King's Day, Memorial Day
and President's Day, if school is not In session, and after being scheduled with the
Administration either Good Friday, or the day before or after Christmas, or the day before or
after New Year's Day.
Section 2
If a holiday falls on a Saturday or Sunday, the Friday before or the Monday after the
holiday shall be observed as the legal holiday, ifschool is not in session.
Section 3
In the event school is in session on President's Day, and custodial and garage employees
arc required to work on the President's Day, another day of holiday shall be mutually agreed
upon.
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ARTICLE IX
VACATION
Section I
The vacationschedule for all full-timeclericalemployeesshall be as follows:
A. Upon approval of the immediate supervisor:
I year of service 10 days vacation
8 years of service II days vacation
10 years of service 12 days vacation
12 years of service 13 days vacation
14 years of service 14 days vacation
16 years of service IS days vacation
B. Clerical employees are not required to report to work during school recesses or
when school is closed due to inclement weather.
C. Clerical employees shall be on call by their immediate supervisor, if needed,
during school recesses.
Section 2
The vacation schedule for all full-time custodial and mechanic staffshall be as follows:
I year of service 10 days vacation
2 years of service II days vacation
3 years of service 12 days vacation
4 years of service 13 days vacation
S' years of service 14 days vacation
6' years of service IS days vacation
8 years of service 16 days vacation
10 years of service 17 days vacation
12 years of service 18 days vacation
14 years of service 19 days vacation
16 years of service 20 days vacation
Vacation time can be taken at anytime when the position does not require a substitute
and with prior approval of the immediate supervisor. In the event that the position does
n~quire a substitute, vacation time will only be taken, after prior approval ofthe immediate
slupervisor, during periods when school is not in session.
Section 3
-- Sick time upon medical verification, personal leave time and holidays shall not be
considered vacation and the employee's vacation period shall be extended by the number of
days falling within such period or taken within such period.
Section 4
--
This article applies to twelve (12) month employees only.
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Section 5
Upon death or retirement the employer shall pay the employee or his or her beneficiary
for all unused accumulated vacation days at the employee's then current rate of pay. The
maximum amount of the unused vacation leave for which the employer shall be required to
reimburse the employee or his or her beneficiary will be the amount the employee is able to
accumulate in the year of service such employee retires or dies as well as the amount the
employee which was unable to in the year prior to the death or retirement of such employee
which was unable to be used by the employee. The total vacation to be paid by the employer
shall not exceed one (I) year's accumulation as stated in Section I and 2 of this article and in
accordance with the employee's years of service as stated therein.
ARTICLE X
OTHER LEAVE POLICIES
Section 1
Nothing in this article shall apply to two-hour employees.
Section 2
Twelve-month employees shall be entitled to one (I) sick leave day per month plus one (I)
sick leave day (total thirteen (13) days per annum), cumulative to one hundred and sixty-five
(165) days. Ten-month employees shall be entitled to one (I) sick leave day per month (total
ten ( I 0) days per annum), cumulative to one hundred and sixty-five (165) days.
Hourly employees who work twenty (20) or more hours per week and who work less than
thirty-five (35) hours per week will be entitled to three (3) sick leave days per annum,
cumulative to one hundred and forty-five (145) days. In addition, the twelve-month
employee under this section will receive only one ( I) non-cumulative personal leave day per
annum.
Section 3 - Personal Leave
A. A twenty-four (24) hour notice, to your Immediate supervisor in writing, shall be given
with reason for said leave not to be indicated.
B. A notice for personal leave which is not given within the twenty-four (24) hours shall
be accompanied by the reason for such leave.
C. Leave shall be granted as follows:
(I) Full-time twelve-month employees shall receive three (3) personal days per year,
non-cumulative.
(2) Full-time ten-month employees shall receive omit two (2) personal days per year,
non-cumulative.
(3) Other employees shall receive two (2) personal days per year, non-cumulative.
(Exception to Section I above)
D. No personal leave shall be granted on the day immediately preceding or following a
school recess, holiday, or vacation, or an individual vacation for the sole purpose of
extending the recess, holiday, or vacation.
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Section 4
Personal injury. Subject to Section I above,
A. Absence due to injuries covered by Workers' Compensation, shall be subject to
certification by a duly qualified physician as to the duration of the disability.
B. The Board of Education may request an examination of the employee by the school
physician.
C. A leave will be granted for a period of up to one year, and the leave will commence on
the date that compensationby Workers'Compensationcommences.,
D. In the following order: sick leave, personal leave, and vacation time shall be deducted
on a pro rata basis in accordance with the difference between the amount of
compensation from Workers' Compensation and the employee's regular salary. The
employee shall suffer no loss of salary while Vacation, Personal, or Sick leave time
exists.
E. If sick leave has been used on a continuing' basis from the time the employee was
unable to work until the agency has certified the disability, then that charged sick leave
equal to the amount of compensation from Workers' Compensation will be reinstated.
IF. At the termination of the leave, if the employ~e still has accumulated sick leave days,
those days will be placed in escrow until such time as the employee is able to resume
hislher full duties.
G. If the employee depletes hislher Vacation, Personal, or Sick leave during the period of
this leave, the employee will only be entitled to the compensation covered by Workers'
Compensation.
Section 5
Subject to Section I above, an employee desiring leave for maternity, or other purposes
~ihallnotify her supervisor as soon as possible. Normal length of such leave shall not be
more than one year. However, employees may apply to the District for extension of their'
leave. The employee shall be placed on the same pay classification she was on at t1'letime of
leave and at the same position. In the case of miscarriage, the employee may return to work
€:arlierthan the end of the maternity leave upon the submission of a physician's certificate
attesting to said employee's fitness for duty and approval ofthe Superintendent of Schools or
his designee.
Section 6
A. Subject to Section I above, four (4) days for sickness or death in the immediate family
will be granted full-time twelve-month employees. Three (3) days for sickness or death
in the immediate family will be granted to full-time ten-month employees.
B. If it should be necessary to use more than the time allocated in sub-section (A) for
sickness or death in the family, the extension of such days shall be at the discretion of
the Board of Education.
11
C. Upon returning to work while off on family days, each employee shall sign a statement
to the days off and the member of the family who was ill or deceased.
D. For purposes of this Section, immediate family is defined as husband, wife, children,
parents, sister, brother, sister-in-law, brother-in-law, mother-in-law, father-in-law,
grandparents and grandchildren.
E. Leaves provided in this Section are not cumulative.
Section 7
Subject to Section I above, leaves of absence without pay for reasons not otherwIse
covered herein may be granted by the Board of Education. No benefits will be accrued
during any leave without pay unless mandated by law.
Section 8
The Board of Education will not unreasonably deny a leave of absence for the
remainder of the school year when circumstances beyond the employees' control preclude the
carrying out of regular assigned duties. Upon returning to work within the prescribed time,
employees will be fully reinstated with all past benefits restored.
Section 9
Usage of personal leave time wi II be prorated on a per run basis for Bus Drivers.
Section 10
For the purposes of this section, "leave" shall mean sick leave and family sick leave.
The District may monitor the employee's \cave records from time to time to determine
that patterns of potential improper use of \cave do not develop. The following procedure
will be used by the District for all employees in the Bargaining Unit.
I st review - Should an employee use seven (7) days of leave in a school year, the
District may review the leave record for patterns of leave use, such as leave being used with
weekends, Holidays, Vacations or in conjunction with other \caves. If the District finds a
pattern is present or leave usage is at an unreasonable level or past circumstances is a factor,
then the employee will be counseled and an explanation may be requested.
2nd review - Should an employee use ten (10) days of leave in a school year, a second
session will be scheduled and the employee may be requested to verify further leave used
during that school year.
3rd review - Should an employee use fifteen (15) or more days of unscheduled leave in
a school year, said employee will be requested to provide verification for the usage to the
District unless the employee is hospitalized or under the care and orders of a Doctor not to
report for work. Any leave used beyond fifteen (15) days in a school year which is not
satisfactorily or medically verified may result in disciplinary action against the employee.
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ARTICLE XI
WORKING CONDITIONS
Section 1
The District agrees to give a summary of accumulated leave credits at the beginning of
tineschool year.
Section 2
All non-teaching employees shall be allowed two (2) ten-minute coffee breaks per day,
one in the morning and one in the afternoon. The secretaries' and registered nurses' coffee
breaks shall be assigned by the Building Principal while those of other employees in the unit
shall be assigned by the immediate supervisor. Time of said breaks shall be posted.
Section 3
The District shall notify the Saranac Central School Non-Teaching Unit of the Clinton
County Local, CSEA, Inc., at least seven (7) days- in advance of any change in working
c,onditions or working methods, except where such change is required because of an
emergency or major disaster over which the employer has no control.
Section 4
-- The District shall provide bargaining unit members with copies of Board Policies
applicable to those members and shall post new policies adopted during the term of this
Agreement in any area readily accessible to the employees. Any new policies adopted shall
",ot conflict with the terms and conditions of employment as established in this Agreement.
Section 5
-- The District agrees to furnish a copy of this Agreement to all employees in the
bargaining unit.
Slection 6
-- The District shall endeavor to hire a substitute secretary when one is out due to i1Iness
or other leave.
13
ARTICLE XII
SENIORITY
Section t
Seniority for all full-time employees in the bargaining unit shall commence on the date
of hiring by the employer. The application of this section shall be governed by Civil Service
Rules and Regulations, which includes extending these benefits to all employees in the
bargaining unit.
Section 2
A. As vacancies occur or new positions are created within a department and the District
deems it necessary to fill such a vacancy, a notice will be posted that a vacancy exists
and this notice will be accompanied by a complete salary schedule. Employees within
the department in which the vacancy occurs shall be given first consideration when
filling such vacancy. If the vacancy is not filled from within the department, employees
in other departments shall be given the opportunity to apply for the position. in
compliance with Civil Service Regulations.
B. When a vacancy or a new run occurs in the title of Bus Driver, the Transportation
Supervisor shall poll all bus drivers on his staff beginning with the most senior driver
for the purpose of inquiring whether or not such drivers wish to assume the run(s) of
the vacant position. The bus drivers shall indicate their desire or lack of desire for the
run(s) of the vacant position by signing their names in the appropriate box of a form.
Such form shall be mutually worked out by the parties of this Agreement and added as
an addendum to such agreement. The most senior driver indicating his willingness to
assume the run(s) of the vacant position shall be awarded such position.
C. When a vacancy occurs, or a new run is created, beginning with the most senior regular
driver, bids will be accepted on the vacant run. A driver may drive the run one day
before final decision is made to accept the run.
D. All part-time positions which become vacant shall be posted in accordance with this
section. However, vacancies in such position's shall only be posted for a period offive
(5) working days. All employees who wish to apply for the vacancy(ies) must apply
within such five (5) day period.
E. The employer shall send sufficient copies (one (I) for each building) of all posting
(vacancy) notices to the Unit President one (I) working day prior to the date the
position is to be posted. The Umt President shall then be responsible for having a copy
of the notice posted in each building containing employees covered under this
Agreement.
Section 3 -Seniority - Bus Drivers
A. Bus drivers will maintain the same bus run they had at the close of school the preceding
year. Seniority prevails only when a vacancy occurs or a new run is established.
B. After October I, there will be no major changes in routing, except as dictated by
population shifts within the District.
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Section 4
Seniority shall be the deciding factor, all other conditions being equal, in determining
promotional opportunities.
Section 5
All employees covered under this Agreement regardless of whether such employees are
classified by this Civil Service Commission as competitive, non-competitive or labor class
s:hall be atTorded the protection of and all rights contained in Sections ,80 and 81 of the Civil
Service Law as those sections pertain to layotT, bumping and recall of employees.
Employees who are terminated in connection with a statTreduction or abolition of one
olrmore positions will be given a preference for placement to fill positions within the District
which are vacant foi' or may be vacant and for which they are qualified according to Civil
SI~rvice Regulations. For the purpose oflayotTs, seniority will be determined in accordance
with Civil Service.
§!~ction 6
A. Seniority rights shall not be transferred from one department to another. An employee
who transfers from one department to another pursuant to Section 5 herein or
otherwise, shall have seniority rights within the department or job classification dating
from his transfer to that'department or job classification.
B. 1. Part Time monitors hired on or before June 30, 1998 who have been reclassified
from a monitor position to an aide position prior to that date: District agrees to
carry any seniority for part-time service from the monitors to teacher aides
position. Note: any seniority would be prorated i.e. (years of service) x (days per
year) x (hours per ,day) (partial year would be (days for that particular year» x
(hours per day). ,
2. Upon ratification of the 1998-2002 Agreement and continuing thereafter,
a. All seniority for part-time employees will be earned according to date of hire
irrespective of hours worked.
b. For those part-time employees hired on or before June 30, 1998, any
seniority earned prior to that date will be placed in escrow and will be used
as a tie breaker in the event of a reduction in force in hislher job
classification. Any seniority earned following that date will have July 1,
1998 as the start date for seniority.
c. Any part-time monitor, who voluntarily changes to an aide position, all
seniority earned as a monitor will be placed in escrow as monitor's seniority,
and may be used in the event of a reduction in force. This will entitle an aide
who has accrued seniority as a monitor to "bump" a less senior monitor
should there be such a reduction in force.
d. Any part-time monitor whose position is reclassified from monitor to teacher
aide will carry any seniority for part-time service from the part-time monitor
position to the part-time teacher aide position.
e. Solely for part-time monitors moving to part-time teacher aide position, and
solely for salary purposes, there will be a step for step movement on the
salary schedules when such a change in classification takes place (i.e. a Step
3 Monitor would bea Step 3 Teacher Aide).
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ARTICLE XIII
SA VINGS CLAlJSE
Section 1
If any article or part thereof of this Agreement,or any addition thereto, should be
decided as in violation of any federal, state or local law, or if adherence to or enforcement of
any article or part thereof should be restrained by a court of law, the remaining articles of the
Agreement or any addition thereto shall not be affected.
Section 2
If a determination or decision is made as per Section I of this article, the original parties
to this Agreement shall convene immediately for purposes of negotiating a satisfactory
replacement for the article or part thereof.
ARTICLE XIV
EMPLOYEES RIGHTS
Section 1
Rights of CSEA. The CSEA shall have the sole and exclusive right with respect to
other employee organizations to represent all employees in the heretofore defined
negotiating unit in any and all proceedings under the Public Employees' Fair Employment
Act; under any other applicable law, rule, regulation or statute, under the terms and
conditions of this Agreement, to designate its own representatives and to appear before any
appropriate official of the Employer to effect such representation, to direct, manage, and
govern its own affairs, to determine those matters which the membership wishes to negotiate
and to pursue all such objectives free from any interference, restramt, coercion or
discrimination by the employer or any of its agents.
Section 2
A. Any employee covered by the provisions of this Agreement shall be free to join or
refrain from joining the CSEA without fear of coercion, reprisal or penalty from the
CSEA or the Employer.
B. Employees may join and take an active role in the activities of CSEA without fear of
any kind of reprisals from the Employer or its agents.
c. An employee may bring matters of personal concern to the attention of the appropriate
Employer's representative, and officials, in accordance with applicable laws and rules,
and may choose its own representative or appear alone in a grievance or appeal
proceeding with the exception that CSEA must be permitted entrance to all such
proceedings and must be informed immediately of any decisIons surrounding the case.
Section 3
A. The CSEA shall be provided with adequate bulletin space to post notices,
announcements and other materials the unit deems necessary.
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B.. The CSEA shall be permitted the use of school buildings, providing the appropriate
building principal is given proper notice.
C. The CSEA shall be permitted the use of school equipment, providing the CSEA
supplies its own paper and masteror reimbursethe District for supplies used.
'
"
§:ec:tlon4
CSEA Business. One employee representative of the CSEA shall be allowed a total of
three (3) days per annum for official CSEA business. The employment of substitutes for the
three (3) aforementioned days shall be according to the past practice as established by the
District. In the event that employee representative is officially elected as a,state or regional
representative of the Association, he/she shall be allowed additional four (4) days. The
!employeerepresentative shall notify the Superintendent of Schools seven (7) calendar days
prior to when he or'she will use one or more of the days allowed for CSEA official business
or additional days other than the personal business and/or vacation days. The District
reserves the right to employee substitute(s) for employee(s) using any of the aforementioned
four (4) days.
Section S
Labor-Management Committee. The Employer and the CSEA agree to establish a
labor-management liaison committee consisting of one member of each division of the
non-supervisory unit of the CSEA, the supervisors in each unit, and the Superintendent of
Schools or his designee. The Committee shall be for the purpose of discussing matters of
concern to all parties and provides a means of communication between the parties. The
chairman of the committee shall be a member ofthe non-supervisory unit who shall provide
each member with an agenda before each meeting. The first meeting may be called in
mid-October and subsequent meetings as necessary. This committee shall have no power of
policy formulation.
Section 6
A. A copy of the agenda of Board of Education meetings shall be made available to the
CSEA President at the same time it is made available to the Board of Education.
B. A copy of the minutes of Board of Education meetings shall be made available to the
.CSEA President one week after they have formally been approved.
Section 7
The District will provide two sets of coveralls and a uniform allowance of$250 for the
full-time auto mechanic and one set of coveralls for the full-time bus driver.
i
I
I
'
Section 8
The District will provide a uniform allowance of $100.00 for full-time and part-time
cafeteria employees.
Section 9
The District will provide a uniform allowance of $150.00 for the custodial and
maintenance employees
Section 10
The Disttjct and CSEA will establish a committee for the purpose of determining the
"uniform". The committee will also establish the rules concerning the wearing of said
uniforms. The intent of the parties is that the employees will be required to wear the agreed
upon uniforms.
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ARTICLE XV
GRIEVANCE PROCEDtJRE
Section t: -Submission of Grievances
A grievance is any alleged violation of this Agreement or any dispute with respect to its
meaning or application, or vIolation of the terms and conditions of employment.
An employee is any person in the unit covered by this Agreement.
An aggrieved party is the employee, or group of employees, or the District who submits
a grievance or on whose behalf it is submitted.
Section 2
Stage I:
Before submission of a written grievance, the aggrieved party must attempt to resolve it
informally with the supervisor involved.
Stage 2:
Each grievance shall be submitted in writing on a form approved by the District and the
Association and shall identify the aggrieved party, the provision of this Agreement involved
in the grievance, the time and the place where the alleged events or conditions constituting
the grievance existed, and ifknown, the identity of the person responsible for causing such
events or conditions and a general statement of the grievance and the redress sought by the
aggrieved party.
A grievance shall be deemed waived unless it is submitted within thirty (30) calendar
days after the aggrieved party knew of the conditions on which it is based.
An employee or group of employees may submit grievances which afTect them
personally and shall submit such grievance to the Association. The Association may submit
any grievance to the Superintendent of Schools.
The Superintendent of Schools or his designated representative shall, upon request,
confer with the aggrieved parties with respect to the grievance and shall deliver to the
aggrieved parties a written statement of his/her position with respect to it no later than fifteen
(15) calendar days after it has received by hIm.
Stage J:
The aggneved party may appeal the decision at Stage 2 within ten (10) work days after
such decision, to the Board of Education, by requesting a hearing before the Board of
Education. The hearing will be held within ten (10) work days after the request has received
and the decisIOn in writing shall be made within five (5) work days thereafter, a copy which
shall be sent to the aggrieved party and his/her representative.
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Stage 4:
In the event the Association is not satisfied with the statement of the other with respect
.' to a grievance, it may within thirty (30) calendar days after receiving the statement, refer the
gTievance to arbitration by requesting that the Public Employment Relations Board propose
the names of seven (7) arbitrators. A copy of such request shall be forwarded to the
Superintendent of Schools and/or the President of the Association.
Upon re~eipt of the names the proposed arbitrators, a designee ofthe Superintendent of
Schools and the' Association shall strike names from the list until one ultimately is
designated as arbitrator.
The arbitrator decision will be in writing and will set forth hislher findings, reasonings
:md conclusions on the issue submitted. The arbitrator will be without power or authority to
make any decision which requires a commission or act prohibited by law or which is
violative of the terms ofthis Agreement. The arbitrator shall have no power to alter, add to,
or detract from the provisions of this Agreement.
I';
The decision of the arbitrator shall be binding to both parties.
The cost of the services of the arbitrator will be borne equally by the School Board and
the Association.
ARTICLE XVI
MANDATORY LEGISLATIVE CLAUSE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OR LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XVII
JURY DUTY
Any employee, when summoned to jury duty, shall be paid the difference between
hislher wage and the amount paid for jury duty excluding transportation allowance.
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ARTICLE XVIII
DRUG AND ALCOHOL TESTING
(Bus Drivers)
Compensation/Testine costs
Section I: Testing Service ProvIder
A. CSEA agrees not to require negotiation of service provIder.
B. District agrees to review any problems experienced during the testing process.
Section 2: Rehabilitation Costs
A. CSEA agrees not to require the District pay any costs associated with employee
evaluation/rehabi Iitation.
Section 3: Testing Costs
A. Drug Tests:
Pre-Employment Test: Employee pays; District reimburses employee if
negative.
Confirmation Random Test (Split Sample) Employee pays; District reimburses
employee if negative.
Shy Breath I Bladder Retests: District pays only if employee has a physician
substantiate in writing that there is an actual physical problem.
B. Hourly Wage: 150% of minimum wage.
c. Transportation: District will provide vehicle (van or mini-bus) for all drivers to
travel to the collection site together. In the case where no vehicle is
available, the District will pay one (I) driver mileage reimbursement
($O.27/mile) for transporting group in personal car.
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ARTICLE XIX
PERSONNEL EVALUATION PROCEDURES
~iectlonI: Statement .ofPurpose
Evaluation of support staff personnel should be considered in terms of a basic goal: the
betterment of education for the students at Saranac Central School District. AI1 school
district personnel have an important role in the education process and it is recognized that
'support services personnel have a vital role in providing a safe and healthy learning
environment in the school bui1dings.
The evaluation process must be seen as a tool in an ongoing effort to improve the
services provided by district support staff. An honest and fair evaluation process between
two mutua1ly interested persons can form a solid base for direction and planning in
improving the learning atmosphere for our students. Therefore, both employees and
supervisors must mutua1ly agree to this goal. The evaluation process must be seen as a
positive, open and constructive communications procedure that will allow both evaluator and
evaluatee to improve their efforts in providing a quality environment while always keeping
in mind the desired end result of improved opportunities for the students of the school
district.
Section 2: Evaluation Methodolo2v
The evaluation ofCSEA personnel sha1lbe done on a regular basis, general1y annual1y
or bi-annually, for each member of the unit. The evaluation shall review items such as job
knowledge, practical ability, supervision and follow-up, scheduling and meeting work goals,
personal attitudes, health, teamwork and attendance. A1Ievaluations shall be in writing with
all evaluatees given an opportunity to review their evaluations with the evaluator and to
respond in writing to any concerns. Mutua1ly agreed upon goals for improvement shal1 be
noted and reviewed during the next evaluation cycle.
Section 3: Job Titles/Evaluator
A. Custodial and Maintenance Departments
Job Titles: Custodial Worker, Senior Custodial Worker, Custodian, Building
Maintenance Worker, and Building Maintenance Mechanic
Superintendent of Bui1dings and GroundsEvaluator:
B. Transportation Department
Job Titles: Bus Driver, School Bus Monitor, and Auto Mechanic
Evaluator: Transportation Supervisor
C. School Lunch Program
Job Titles: Food ServiceHelper and Cook Manager
Evaluator: School LunchManager
D. Administrative Support Staff
Job Titles: Clerk, Typist, Computer Lab Assistant,' and Messenger
Evaluator: Bui1ding Administrator
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1
E Health Services
Job Titles: Registered Nurse
Evaluator: Building Administrator
F Classroom/Library Support StafT
Job Titles: Teacher Aide, School Monitor, and Library Aide
Evaluator: Building Administrator
Section 4: Evaluation Forms
Standardized evaluation forms shall be used for all evaluationsand shall be reviewed
and signed by the evaluatee. Signature of evaluation forms docs not indIcate either
agreement or disagreement with the evaluation, it only indicates that the evaluatee was given
an opportunity to review and comment on the evaluation.
Section 5: Basis for Evaluation Dimensions
All evaluations shall be based on the job title requirements as taken from the
appropriate Civil Service job descriptions. Any requirements under collective bargaining
agreements to which the evaluatee is a party to shall be recognized as well in the evaluation
process.
Section 6: Summary
In view of the common goal of providing quality educational opportunities to all
students in the Saranac Central School District, the establishment of evaluation procedures
for stafT members is a positive step in insuring that services provided by the stafT are
rendered In the most efTective and appropriate manner. By instituting a program that is open,
fair, and that allows mutually agreed upon goals to be achieved, all parties can benefit. The
cooperative evaluation process shall be an important step in insuring that these benefits are
passed on in better serving the needs of our students.
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Section 7: !Evaluation Form
Employee:
Job Title:
Date of Last Evaluation:
Evaluator:
Today's Date:
I
Performance Review Ratin2s I
Satisfactory / Unsatisfactory
't. Job Knowled2e and Practical Ability Performance Ratin2 I
Employee's understanding of duties, routines, equipment, materials, procedures and methods
used in performingjob related tasks. .
Comments:
I
2. Guidmnceand Supervision Performance Ratin2
-..J
Employee's response to supervision, ability to carry out assigned tasks in a timely manner,
ability to perform work without supervision, reporting and follow-up of problems and
concerns.
Comments:
'3. Flexfibftlityand Jud2ment Performance Ratin2 I
Employee's response to schedule changes and unforseen circumstances, use of judgment in
meeting schedules and determining priorities when .faced with non-routine problems.
Comments:
I
4. Attfttude,Teamwork, and Initiative Performance Ratin2
I
Employee's attitude to hislher work and responsibilities, ability to work with fellow
employees, relations with other staff members, motivation and understanding of the goals of
the custodial and maintenance department.
Comments:
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IS. Job Specific Skills Performance Ratin~ I
Employee's application of job specific skills and accomplishment of job duties such aswork
quality and quantity.
Comments:
I6. Overall Comments & Performance Ratin2 Performance Ratin~
I 7. Emplovee Comments Performance Ratin~
I have reviewed this evaluation and acknowledge the information provided
Employee's Signature __~__________. Date
--~ ~~
Evaluator's Signature Date
--------
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ARTICLE XX
DURATION
This Agreement shall become effective July 1, 1998, and remain in full force and effect
until June 30, 2002. This Agreement constitutes the entire Agreement between the District
and the Association. During its life, neither party will be obligated to collectively negotiate
with respect to any subject or matter referred to or covered in said Agreement or with respect
to any subject or matter not specifically covered in the Agreement The parties may at any
time mutually agree to negotiate any subject matter either stipulated or not stipulated in the
Agreement Ifa successor Agreement has not been executed by the date of expiration ofthis
Agreement, the terms contained herein shall continue in force until a successor Agreement is
€:xecuted by both Parties in accordance with existing administrative, judicial, and legislative
law.
7RVICE EMPLOYEES ASSOCIATION
C1'1 L~ {1C4t&'L
J
CSEA~
EA Collective Bargai ng Specialist
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/ Date
~ s ~I
Date
~/J--O/
/ Date
All employees in the bargaining unit \vill be placed on their salary schedule according
to vears in that classificatIOn.
Full-time employees having completed at least fifteen (15) years of actual local service
shall be eligible to receive a longevity payment of $500. Full-time employees who have
completed at least twenty (20) years of actual local service shall be eligible to receive the
additional $ I 000 longevity payment. Full-time employees who have completed at least
twenty-five (25) years of actual local service shall be eligible to receive the additional $1500
longevity payment. Part-time employees who work more than two (2) hours per day shall be
eligible for one-half (1/2) of the aforementioned longevity payment(s).
1. CliSTODIAL STAFF
Custodian Building Maintenance
Custodial Workers Worker
Step 1998-99 I 999-00 2000-0 I 2001-02 1998-99 1999-00 2000-0 I 2001-02
I 16,485 16,485 16,485 16,485 18,407 18,408 18,408 18,408
2 17,144 17,144 17,IOJ 17,IOJ 19,143 19,143 19,098 19,098
3 17,830 17,830 17,787 17,745 19,879 19,909 19,861 19,814
4 ] 8,543 18,543 18,499 ] 8,454 20,614 20,674 20,656 20,606
5 19,280 19,285 19,238 19, I93 21,350 21,4J8 21,449 21,430
() 20,015 20,051 20,008 19,960 22,085 22,204 22,242 22,253
7 20,751 20,815 20,803 20,758 22,822 22,969 23,037 23,076
8 21,488 21.581 21,596 21,583 23,557 23,735 23,830 23,901
9 22,225 22,348 22,390 22,406 24,294 24,499 24,625 24,724
10 22,959 23,114 23,186 23,230 25,031 25,266 25,418 25,548
II 23,694 23,877 23,981 24,056 25,765 26,032 26,214 26,371
12 24,425 24,642 24,773 24,880 26,500 26,796 27,008 27,197
IJ 25, I ()4 25,402 25,566 25,702 27,233 27,560 27,800 28,021
14 25,899 26, 170 26,355 26,525 28,019 28,323 28,594 28,843
15 26,634 26,935 27,152 27,343 2R,709 29,139 29,385 29,666
16 27,370 27,700 27,945 28, 170 29,441 29,858 30,232 30,487
17 28, I 03 28,464 28,739 28,993 30,179 30,619 30,977 31,366
18 28,841 29,227 2(),532 29,81() 30,913 31,3 86 3 I ,767 32,139
19 2(),576 29,995 30,323 30,639 31,647 32,149 32,563 32,958
20 30,309 30,759 31,120 3 I ,460 32,384 32,913 33,355 33,784
21 3 I ,048 31,521 31.912 32,287 33,118 33,679 34,147 34,606
..,.., 31.211 32,290 32,703 33, 109 33,240 34,442 34,942 35,428
23 31,342 32,4()0 33,501 33,929 33,339 34,570 35,734 36,252
24 3 I ,448 32,5')6 33,677 34,757 33,406 34,673 35,866 37,074
25 32,705 33,819 34,940 34,742 35,973 37,211
26 33,932 35,087 36,045 37,322
27 35,204 37,397
Spilt Shift
SYJI S375 5389 5404
APPENDIX A
SALARY SCHEDULES 1998 - 2002
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1. CUSTODIAL STAFF (cont'd)
Building Maintenance Mechanic
~!!m 1998-99 1999-00 2000-01 2001-02
1 19,308 19,344 19,344 19,344
2 20,080 20,080 20,069 20,069
3 20,817 20,884 20,833 20,822
4 21,553 21,649 21,667 21,615
5 22,289 22,415 22,461 22,479
6 23,026 23,181 23,256 23,303
7 23,761 23,947 24,050 24,128
8 24,497 24,711 24,845 24,952
9 25,232 25,477 25,638 25,776
10 25,968 26,242 26,432 26,599
11 26,704 27,006 27,226 27,424
12 27,439 27,772 28,019 28,247
13 28,173 28,537 28,814 29,070
14 28,958 29,299 29,607 29,894
15 29,647 30,116 30,398 30,717
16 30,380 30,833 31,245 31,538
17 31,118 31,596 31,989 32,417
18 31,852 32,363 32,781 33,189
19 32,586 33,126 33,576 34,010
20 33,321' 33,890 34,368 34,835
21 34,055 34,653 35,161 35,657
22 34,179 35,417 35,953 36,479
23 34,278 35,546 36,745 37,301
24 34,345 35,650 36,879 38,123
25 35,719 36,986 38,262
26 37,058 38,373
27 38,448
Senior Custodial Worker
1998-99 1999-00 2000-01 2001-02
---
17,485 17,499 17,499 17,499
18,144 18,184 18,155 18,155
18,870 18,912 18,866 18,836
19,583 19,625 19,621 19,574
20,320 20,367 20,360 20,357
21,055 21,132 21,130 21,124
21,791 21,897 21,925 21,923
22,528 22,663 22,718 22,747
23,265 23,430 23,513 23,570
23,999 24,195 24,308 24,394
24,734 24,959 25,103 25,220
25,465 25,724 25,895 26,044
26,204 26,484 26,688 26,866
26,939 27,252 27,477 27,689
27,674 28,017 28,274 28,508
28,410 28,781 29,067 29,334
29,143 29,546 29,861 30,157
29,881 30,309 30,654 30,980
30,616 31,077 31,445 31,804
31,349 31,840 32,242 32,624
32,088 32,603 33,034 33,451
32,251 33,372 33,825 34,273
32,382 33,541 34,623 35,094
32,488 33,678 34,799 35,921
33,787 34,941 36,104
35,054 36,251
36,369
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., CLERICAL STAFF
1i'2lst ( 12 month)
~ 1998-99 1999-00 2000-0 I 2001-02
1 15,6JJ 15,(13J 15,6JJ 15,6JJ
2 1(),258 16,258 16,219 16,219
J 16,908 16,909 16,868 16,827
4 17,584 17,585 17,543 17,501
5 18,292 18,292 18,244 18,20 I
6 19,024 19,019 18,97.1 18,928
7 )I) ,76 I I9,785 I9,7.1 2 I9/) 85
8 20,496 20,551 20,527 20,472
9 21.233 21,316 21,322 21.296
10 21.971 22,082 22,11() 22,122
II 22,705 22,850 22,910 22,945
12 23,443 23,613 23,707 23,769
13 24,180 24,380 24,499 24,596
14 24,909 25,147 25,295 25,418
15 25,645 25,905 26,090 26,243
16 26,386 26,671 26,877 27,069
17 27,119 27,441 27,671 27,885
18 27,855 28,204 28,470 28,709
19 28,592 28,970 29,261 29,5J8
20 29,326 29,7.15 30,056 30,359
21 30,0()3 30,499 30,850 3 I , 183
22 JO,23 7 31,266 31,643 32,007
23 30,389 3 I ,446 32,438 32,829
24 30,522 3 I ,604 32,626 33,655
25 31,743 32,790 33,849
26 32,933 34,0 I9
27 34,168
Telephone Operator/Clerk
1998-99 1999-00 2000-01 2001-02
~-------
14,46 I 14,46 I 14,461 14,4(11
15,OJ9 15,039 15,003 15,003
15,641 15,641 15,603 15,56()
16,258 16,266 16,228 I(), 189
16,876 16,909 16,876 16,836
17,494 17,551 17,543 17,509
18,112 18,194 18,209 18,201
18,728 18,836 18,876 18,892
19,345 19,477 19,542 19,584
19,963 20,119 20,208 20,275
20,583 20,761 20,873 20,96()
21,195 21,406 21,540 21,656
21,816 22,043 22,209 22,348
22,433 22,689 22,870 23,041
23,050 23,330 23,540 23,727
23,662 23,972 24,205 24,422
24,281 24,609 24,870 25,113
24,896 25,252 25,531 25,803
25,51
°
25,891 26,199 26,489
26,126 26,531 26,862 27,182
26,745 27,171 27,525 27,870
26,860 27,814 28, I90 28,558
26,957 27,934 28,857 29,247
27,033 28,035 28,982 29,940
28,114 29,086 30,069
29,168 30,177
JO,262
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2. CLERICAL STAFF (cont'd)
Typist (10 month)
film 1998-99 1999-00 2000-0 I
I 13,029 13,029 13,029
2 13,550 13,550 13,518
3 14,092 14,092 14,058
4 14,656 14,656 14,621
5 15,245 15,245 15,205
6 15,855 15,852 15,813
7 16,468 16,489 16,446
8 17,08 I 17,127 17,107
9 17,695 17,764 17,769
10 18,308 18,402 18,430
I I 18,922 19,040 19,092
12 19,534 19,679 19,755
13 20,152 20,3 I6 20,417
14 20,758 20,958 21,078
15 21,371 21,589 21,744
16 2 1,989 22,226 22,398
17 22,602 22,868 23,059
18 23,212 23,506 23,726
19 23,826 24,140 24,388
20 24,439 24,779 25,045
21 25,055 25,417 25,709
22 25,198 26,057 26,370
23 25,322 26,206 27,034
24 25,435 26,335 27,189
25 26,453 27,322
26 27,445
27
2001-02
13,029
13,5 I8
14,024
14,585
15, I69
15,775
16,406
17~063
17,749
18,436
19,121
19,808
20,495
2 I , I82
21,868
22,559
23,238
23,924
24,616
25,302
25,985
26,673
27,358
28,048
28,208
28,347
28,474
Computer Lab Assistant - I 1 Month
Salary Schedule*
1998-99 1999-00 2000-01 2001-02
- -
14,332 14,332 14,332 14,332
14,905 14,905 14,869 14,869
15,501 15,501 15,464 15,427
16,122 16,122 16,083 16,044
16,770 16,770 16,726 16,686
17,440 17,437 17,395 17,353
18,1I5 18,138 18,091 18,047
18,789 18,840 18,8 I8 18,769
19,464 19,541 19,546 19,524
20,139 20,243 20,273 20,279
20,8 I4 20,945 2 1,002 2 1,034
21,488 21,646 21,730 21,789
22,167 22,347 22,458 22,545
22,834 23,054 23, 185 23,300
23,508 23,748 23,919 24,055
24, I88 24,448 24,638 24,8 I5
24,863 25, I55
. 25,365 25,562
25,533 25,857 26,098 26,3 I6
26,209 26,554 26,827 27,077
26,883 27,257 27,550 27,833
27,560 27,958 28,280 28,583
27,718 28,663 29,007 29,340
27,854 28,827 29,737 30,094
27,979 28,968 29,908 30,853
29,098 30,055 31,029
30, 189 3 I ,182
3 I,32 I
*School Calendar Plus 20 days In Summer
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3 TRANSPORT ATION
Bus Drivers
Step 1998-99 1999-00 2000-0 I
I (),692 6,692 6,692
2 6,960 6,960 6,943
3 7,238 7,238 7,221
4 7,528 7,528 7,509
57,993 7,993 7,810
6 8,459 8,459 8,122
7 8,924 8,924 8,448
8 9,390 9,390 8,969
9 9,855 9,855 9,492
10 )0,322 10,322 10,014
II 10,792 10,792 10,537
12 11,264 11,264 11,059
13 11,732 11,732 11,583
14 12,20 I 12,20 I 12, II 0
15 12,689 12,689 12,640
16 13,181 13,197 13,165
17 13,666 13,708 13,691
18 14,154 14,212 14,222
19 14,646 14,721 14,745
20 15, I 33 15,232 15,273
21 15,618 15,738 15,803
22 15,823 16,242 16,329
23 16,000 16,455 16,851
24 16,169 16,640 17,07J
25 16,816 17,264
26 17,44()
27
Part-TIme School Bus Monitor
Step 1998-99
I S8.85
2 S9.20
3 $9.57
4 $995
5 SIO.35
6 SII.08
7
8
9
1999-00
$8.85
$9.20
$9.57
$9.95
$10.35
$10.76
$11.52
2000-0 I
$8.85
$9.20
$9.57
$9.93
$10.32
SIO.74
$ 11.1 ()
$11.95
2001-02
()/)92
6,943
7,203
7,492
7,79 I
8.1 03
8,427
8,7()4
9,306
9,848
10,390
10,932
11,474
12,017
12,564
13,114
13,659
14,205
14,756
15,298
15,845
16,396
16,941
17,483
17,713
17,912
18, I00
2001-02
$8.85
$9.20
$9.57
$9.93
$10.30
$10.71
$11.14
$11.58
$1239
10 mo. Full
Time Bus
Drivers and
Helpers
1998-99
15,385
I(),OOO
I(),61 0
17,219
17,828
18,437
19,046
19,656
20,264
20,874
21,484
22,094
22,706
23,3 18
23,930
24,549
25,163
25,770
26,387
26,997
27,613
27,698
27,789
27 ,848
30
Full Time Bus
Driver/Custodian
1999-00 2000-0 I
---
19,039 19,039
19,625 19,753
20,211 20,361
20,796 20,969
21,382 21,576
21,967 22,184
22,554 22,791
23,139 23,400
23,725 24,007
24,312 24,615
25,017 25,224
25,742 25,955
26,489 26,707
27,257 27,482
28,047 28,279
28,861 29,099
29,698 29,943
30,559 30,812
3 I ,445 3 I ,705
32,357 32,624
33,295 33,570
34,261 34,544
35,254 35,546
36,576
2001-02
19,145
19,753
20,494
21,124
21,755
22,385
23,016
23,()45
24,277
24,907
25,538
26,170
26,928
27,709
28,513
29,340
30, I90
31,066
31,967
32,894
33,848
34,829
35,839
36,879
37,948
4. FOOD SERVICE EMPLOYEES
Food Service Helpers
S~ 1998-99 1999-00 2000-01
1 7,964 7,964 7,964
2 8,283 8,283 8,263
3 8,614 8,614 8,594
4 8,959 8,959 8,937
5 9,304 9,317 9,295
6 9,649 9,676 9,666
7 9,994 10,035 10,039
8 10,340 10,394 10,411
9 10,686 10,753 10,784
1
°
11,031 11,113 11,157
11 11,385 11,473 11,530
12 11,730 11,840 11,903
13 12,082 12,199 12,284
14 12,428 12,565 12,657
15 12,773 12,925 13,036
16 13,124 13,284 13,410
17 13,473 13,649 13,782
18 13,820 14,012 14,161
19 14,168 14,372 14,538
20 14,516 14,735 14,911
21 14,866 15,097 15,287
22 14,928 15,460 15,663
23 14,980 15,525 16,040
24 15,038 15,579 16,107
25 15,640 16,164
26 16,226
27
Part-Time Food Service HeiDer
2001-02
7,964
8,263
8,572
8,916
9,272
9,643
10,029
10,415
10,802
11;188
11,575
II ,963
12,349
12,745
13,131
13,525
13,913
14,299
14,692
15,083
15,470
15,860
16,250
16,642
16,712
16,770
16,835
SteD 1998-99 1999-00 2000-0 I 2001-02
1 $8.85 $8.85 $8.85 $8.85
2 $9.20 $9.20 $9.20 $9.20
3 $9.57 $9.57 $9.57 $9.57
4 $9.95 $9.95 $9.93 $9.93
5 $10.35 $10.35 $10.32 $10.30
6 $11.08 $10.76 $10.74 $10.71
7 -- $11.52 $11.16 $11.14
8 -- $11.95 $11.58
9 -- $12.39
Cook Manager
1998-99 1999-00 2000-01
-
9,386 9,417 9,417
9,761 9,761 9,770
10,106 10,152 10,127
10,450 10,510 10,533
10,795 10,868 10,904
11,140 11,227 11,275
11,486 11,586 11,648
11,833 11,945 12,021
12,177 12,306 12,393
12,523 12,664 12,768
12,871 13,024 13,139
13,218 13,386 13,512
13,566 13,747 13,888
13,913 14,108 14,263
14,267 14,470 14,637
14,613 14,837 15,012
14,962 15,198 15,394
15,306 15,561 15,767
15,654 15,918 16,145
16,005 16,280 16,5 I5
16,352 16,645 16,891
16,410 17,006 17,269
16,469 17,067 17,644
16,52917,128 17,707
17,190 17,771
17,834
31
,.
2001-02
-
9,417
9,770
10,137
10,507
10,928
11,313
I 1,698
12,085
12,471
12,858
13,247
13,632
14,019
14,409
14,798
15,186
15,575
15,971
16,359
16,750
I7,134
17,524
17,917
18,305
18,371
18,437
18,503
---.-.-
-- - I4. FOOD SERVICE EMPLOYEES (cont'd)
Cook
Step 1998-99 I999-00 2000-0 I 2001-02
I 8,714 8,714 8,714
2 9,033 9,041 9,041
3 9,364 9,3 72 9,380
4 9,709 9,715 9,723
5 10,067 10,073 10,079
6 10,426 10,444 10,451
7 10,785 10,817 10,836
8 11,144 II, I90 11,223
9 11,503 11,562 I \,609
10 11,863 11,935 11,996
II 12,223 12,308 12,382
12 12,590 12,681 12,770
13 12,949 IJ,062 13,156
14 IJ,315 13,435 13,552
15 13,675 13,814 13,939
16 14,034 14,\ 88 14,332
17 14,399 14,560 14,720
18 14,762 14,939 15,107
19 15,122 15,316 15,499
20 15,485 15,689 15,890
21 15,847 1(),065 16,278
')) 16,210 16,441 16,668
23 16,275 16,818 17,058
24 16,329 16,886 17,449
25 16,390 16,942 17,519
26 17,005 17,577
27 17,642
]2
5. AUTO MECHANIC
~'~ 1998-99
I 21,295
2 22,147
3 22,884
4 23,622
5 24,358
6 25,094
7 25,832
8 26,568
9 27,305
10 28,040
11 28,772
12 29,506
13 30,239
14 30,977
15 31,715
16 32,446
17 33,184
18 33,915
19 34,654
20 35,388
21 36,121
22 36,174
23 36,229
24 36,229
25
26
27
1999-00 2000-0 I 2001-02
--
21,409 21,409 21,447
22,147 22,212 22,212
23,033 22",977 23,045
23,800 23,896 23,839
24,566 24,692 24,793
25,332 25,488 25,618
26,098 26,282 26,443
26,865 27,077 27,268
27,631 27,872 28,092
28,397 28,667 28,917
29,162 29,462 29~742
29,922 30,256 30,567
30,686 31,045 31,390
31,449 31,837 32,209
32,217 32,628 33,031
32,983 33,425 33,851
33,744 34,220 34,678
34,512 35,009 35,504
35,272 35,806 36,322
36,040 36,595 37,149
36,804 37,391 37,967
37,566 38,184 38,794
37,621 38,975 39,616
37,679 39,032 40,436
37,679 39,092 40,496
39,092 40,557
40,557
6. FULL-TIME MONITORS
1998-99
8,664
9,011
9,371
9,746
10,214
10,682
11,149
11,619
12,087
12,570
13,057
13,548
14,033
14,519
15,010
15,499
15,985
16,475
16,895
17,452
17,940
18,101
18,228
18,362
Part-time Monitors
1999-00 2000-0 I 2001 -02
--
8,664 8,664 8,664
9,011 8,989 8,989
9,371 9,349 9,326
9,746 9,722 9,699
10,214 10,112 10,087
10,682 10,516 10,491
11,149 10,937 10,910
11,619 I 1,462 I 1,347
12,087 11,987 I 1,892
12,567 12,51 I 12,436
13,073 13,038 12,980
13,579 13,564 13,527
14,090 14,089 14,072
14,594 14,618 14,617
15,100 15,141 15,167
15,611 15,666 15,709
16,119 16,196 16,254
16,624 16,724 16,803
17,134 17,248 17,351
17,571 17,776 17,894
18,150 18,229 18,443
18,658 18,831 18,913
18,825 19,357 19,537
18,957 19,531 20,083
19,097 19,668 20,264
19,813 20,406
20,556
SteD 1998-99 1999-00 2000-01 2001-02
1 $8.85 $8.85 $8.85 $8.85
2 $9.20 $9.20 $9.20 $9.20
3 $9.57 $9.57 $9.57 $9.57
4 $9.95 $9.95 $9.93 $9.93
5 $10.35 $10.35 $10.32 $10.30
6 $11.08 $10.76 $10.74 $10.71
7 -- $1 1.52 $11.16 $11.14
8 -- $11.95 $11.58
9 -- $12.39
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7. TEACHER AIDE 8. REGISTERED NURSE
~1998-99 1999-00 2000-01 2001-02 1998-99 1999-00 2000-01 2001-02
1 11,952 11,952 11,952 11,952 18,810 18,810 18,810 18,810
2 12,430 12,430 12,400 12,400 19,562 19,562 19,515 19,515
3 12,916 12,927 12,896 12,865 20,344 20,345 20,296 20,247
4 13,401 13,432 13,412 13,380 21,158 21,158 21,108 21,057
5 13,887 13,937 13,936 13,915 22,156 22,156 21,952 21,899
6 14,373 14,443 14,460 14,459 23,154 23,154 22,829 22,775
7 14,860 14,948 14,984 15,002 24,152 24,152 23,743 23,685
8 15,347 15,454 15,508 15,546 25,149 25,149 24,863 24,633
9 15,833 15,961 16,033 16,090 26,155 26,147 25,982 25,795
10 16,322 16,466 1(),560 16,635 27,193 27,201 27,102 26,957
11 16,810 16,975 17,084 17,181 28,222 28,281 28,221 28,119
12 17,297 17,482 17,611 17,724 30,4 72 30,472 29,341 29,279
13 17,781 17,989 18,137 18,272 31,691 30,522 30,452 30,441
14 18,272 18,492 18,664 18,818 32,959 31,666 31,594
15 18,760 19,003 19,186 19,364 34,194 32,854
16 19,247 19,510 19,715 19,905 35,477
17 19,737 20,017 20,242 20,455
18 20,227 20,527 20,768 21,001
19 20,714 21,036 21,296 21,547
20 21 ,204 21,542 21,825 22,095
21 21,69 I 22,052 22,350 22,643
22 21,851 22,559 22,879 23,188
23 21,981 22,725 23,405 23,737
24 22,112 22,861 23,578 24,283
25 22,997 23,718 24,462
26 23,859 24,607
27 24,754
Part-Timc Tcachcr Aides
Stcp 1998-99 1999-00 2000-01 2001-02
I 58.85 58.85 58.85 $8.85
2 $9.20 $9.20 $9.20 $9.20
3 $9.57 $9.57 $9.57 $957
4 $995 $9.95 $9.93 $9.93
5 $1(U5 $10.35 $10.32 $10.30
6 $11.08 $10.76 $10.74 $1071
7 511.52 S 11.16 $11.14
8 $11.95 $11.58
9 $12.39
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9. BUILDING CHECKER
~i!m 1998-99
1 2,170
2 2,257
3 2,347
4 2,441
5 2,612
6 2,831
7 3,072
8 3,333
9 3,606
10 3,903
11 4,226
12 4,552
13 4,734
14
15
16
17
18
19
1999-00 2000-01
2,170 2,170
2,257 2,251
2,347 2,342
2,441 2,435
2,612. 2,533
2,831 2,634
3,072 2,739
3,333 2,931
3,606 3,177
3,903 3,447
4,226 3,740
4,552 4,047
4,571 4,380
4,923 4,742
5,108
2001-02
-
2, 170
2,251
2,336
2,429
2,526
2,628
2,732
2,842
3,041
3,296
3,577
3,880
4,198
4,544
4,920
5,300
35
10. OCCUPATIONAL THERAPIST
1998-99 1999-00 2000-01 2001-02
----
28,809 28,811 29,354 29,354
29,393 29,961 29,891 30,455
29,975 30,569 31,085 31,012
31,241 31,241 31,71532,251
32,506 32,506 32,343 32,904
33,774 33,806 33,709 33,556
35,039 35,125 35,074 34,973
36,306 36,441 36,442 36,389
37,572 37,758 37,807 37,809
38,840 39,075 39,174 39,225
40,107 40,394 40,540 40,643
41,373 41,711 41,908 42,060
42,640 43,028 43,275 43,480
43,907 44,346 44,641 44,898
45,175 45,663 46,009 46,316
46,443 46,982 47,376 47,734
48,301 48,744 49,152
50,112 50,572
51,991
1998-99 1999-00 2000-0 I 2001-02
10. EXTRA PAY-BUS DRIVERS
A. Detention and after school activities:
$19.89 $20.49 $21.21 $21.95
B. Night Sports and field trips:
Short Trip: $47.04 $48.45 $50.15
Long Trip: $101.13 $104.10 $107.81
For reasons of clarification and understanding:
One (I) day long trip (no overnight), the long trip rate will be used
Two (2) day long trips including one (] ) overnight stay, for any time exceeding
nine (9) hours on the 2nd day of the trip, following the overnight rate (9E
below), the long trip rate on an hourly basIs (Long Trip rate -:-8) for each
hour worked over nine (9) hours.
Subsequent (three (3) or more day including two (2) or more overnights) will be
compensated at the Overnight Rate (See 9E below).
$51.91
$111.58
C. Early Run pay:
$17.75 $18.40 $] 9.15 $19.87
D. The District shall advance sufficient funds for the payment of tolls, parking fees,
meals, lodging, etc., to any bus driver taking a trip.
E. Overnight trips:
$214.47 $220.90 $228.03 $230.03
II. TRAINING COMPENSATION
Training compensation per all employees where training is required by the District or
State Education Department at a rate equal to the current minimum wage.
12. MEAL COMPENSATION FOR BUS DRIVERS
When the trip leaves before 10 A.M. and leaves the event after 2 P.M., a lunch
allowance of up to $8.00 will be paid by the Distnct upon turning in a receipt. When a
trip leaves before 4 P.M. and leaves the event after 7 P.M., a dinner allowance of up to
$16.00 will be paid by the District upon turning in a receipt. When the trip leaves
bet\vcen midnight and 5:30 A.M., a breakfast allowance of up to $0.00 will be paid by
the District upon turning in a receipt. (Regular Runs do not qualify for meal
compensation)
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